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Costa Position Description
	Position Title:
	Junior Agronomist 

	Department:
	Citrus

	Reporting To:
	Senior Agronomist 

	Location:
	Queensland



1.	 Basic Summary of Position:
The Junior Agronomist will be responsible for working with the Senior Agronomist in developing and improving agronomic activities within the assigned remit within the division. This role will specifically focus upon Citrus farming operations. Key responsibilities include irrigation, continuous improvement of agronomic farm practices, assistance in planning, crop timing, key member of new initiatives/trials and part of key agronomic team. This Junior Agronomy role will require work across all sites in the region, will interact with numerous team members. 

2.	Key Accountabilities and Responsibilities:
	Accountability and Responsibilities:

	Role Duties
· review and embed a total quality management procedure for all farm operations with focus on plant health, nutrition and pest management
· drive any new initiatives across the existing plantations and orchards within the Farms
· remaining engaged across industry bodies and technical groups to foster new initiatives and developments across the Citrus growing groups
· providing reports as required by the Senior Agronomist
· promoting continual research and development of ideas within the division
· reviewing accounts / results as well as ongoing tracking and data collection 
· developing long term plans and targets for each farm and business category
· monitoring of activities and the success of ongoing projects
· coordinate staff training and development programs focused upon agronomic practices
· be an active participant in the quality (QA) community to drive and foster continuous improvement in product outturn

WHS&E
· Support employees and managers to achieve best practice Workplace Health, Safety & Environment by implementing the safety management system and processes with the assigned regional team.
· Take reasonable care of his/her own health and safety and for the safety of others who may be affected by his/her acts or omissions at work. 
· Be familiar with, understand and adhere to Company OHS&W policies and procedures in line with the standards of Costa Group and the requirements of the OH&S Act
· Work in accordance with the policies and procedures of Costa Group, as amended from time to time
· Obey all reasonable instructions to protect his/her own health and safety, and the health and safety of others
· Correctly use and maintain personal protective equipment provided for health and safety purposes
· Be unaffected by alcohol or drugs 
· Report immediately any hazards, incidents or near misses
· Contribute by making positive suggestions on improvements to safe work practices
· Perform only those procedures or tasks for which he/she has received appropriate training and instructions.

Company Values
· Responsible for ensuring that your work practices are consistent with company principles
· Ensure that behaviours outlined in Costa Group vision and values are fostered and practiced




3.	 Key Challenges:
	Strategic
· Work with sales and marketing team where required to best manage crop timing and required yields to support customer demand and that of key strategic grower suppliers
· Continue to aid and drive category strategic direction of agronomic  practices
· Foster and collaborate with key technical staff to identify and develop new markets and opportunities 
· Continuous farm improvement with focus on quality, crop timing and yields
· Continued improvement on pests and diseases management
· Any new trial are summarised and reported in a professional and appropriate manner.
· R&D projects are managed and recorded according to required standards (with focus on continuous improvement)

Quality	
· Focus upon development and improvement of existing orchards and plantations
· Ensure growing technical compliance with all company, customer and government regulatory requirements 
· Develop and share best practice initiatives, standards and learned knowledge internally.

People
· Continue to support, train and develop best practice agronomic practices across the division. 
· Nurture a work environment that encourages and supports collaboration, transparency between peers and aspirations to be the best
· Manage reporting staff. 

Cost Base/Sustainability
· Support the development and implementation of efficient and effective farming practices that are cost effective and look for new best practice techniques




4.	Candidate Requirements:
	(a)  Education, Qualifications, Training:
	· Relevant tertiary qualification (Bachelor or Masters degree in science, preferably Plant Physiology / Horticulture)



	
(b)  Experience, Skills, Knowledge:
	· Advanced analytical thinking
· Some experience relative to crop obtained though working in orchard  
· Advanced computer capabilities- including Office software - Excel, Word, PowerPoint, Access
· Ability to record and interpret data relevant to the position.
· Self-motivated and ability to motivate others
· Confident and articulate
· Ability to work independently
· Well organised, disciplined and thorough in approach
· Work within an environment of continuous change
· Ability to work under pressure and meet tight deadlines in a fast-growing environment
· Team Player and ability to build effective relationships
· Constructive approach to problem solving
· Integrity and Honesty 
· Open to personal development and learning new skills
· Results focussed
· Ability to work effectively in a team environment and with all levels of an organisation



(c)  Competencies/Character Qualities/Values:
	· Determination – acting decisively and with a sense of urgency
· Passion – challenging the status quo and acting with energy and enthusiasm
· Accountability – focusing on outcomes and delivering on commitments
· Sincerity – acting bolding in an open, honest, and responsible manner
· Respect – treating others as we expect to be treated in attitude, communication, and personal safety



5.	Other Relevant Information:
	· Must have ability to travel to farms/sites
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